


(C) Travel Related Expenses.

Employees shall be eligible to participate in the Reimbursement of Travel-Related Expenses 
for Administrators, Associate & Support Staff, and Temporary with Benefits Staff as provided by 
Montgomery College pursuant to 35001CP of the College's Policies and Procedures. 

For fiscal year 2022, $50,000 of the funds available for Travel Related Expenses for 
Administrators, Associate & Support Staff, and Temporary with Benefits Staff pursuant to College 
Policy & Procedure (P&P) 35001CP will be reserved for members of the bargaining unit, with the 
following condition: Management will monitor bargaining unit usage of travel funds and if members 
of the bargaining unit have not used $25,000 in EAP travel funds by December 30, 2021, then the 
remaining EAP travel funds reserved for bargaining unit members will be released for general 
availability for both bargaining and non-bargaining staff in accordance with P&P 35001 for the 
remainder of fiscal year 2022. 

(D) Information on Use.

Management shall provide information to the Union on use of benefits under this Section 12.3 on 
or before December 1 and April 1 each year, to include: the total amount of available funds used; the 
number of employees whose requests for benefits have been approved and the type of benefits approved; 
the number of employees whose requests for benefits have not been approved and the reason for the 
denial; and how employee usage under this Section 12.3 compares to the usage of similar benefits by 
other College employee groups. 

Other agreed-to matters: 

The parties agree that they will continue to negotiate over matters in accordance with Section 
14.l(B) of the Agreement.

The parties further agree to engage in discussions on the limitations and uses of funds set 
aside to support educational and travel-related expenses for the Educational Assistance Program, in 
light of the ongoing pandemic conditions. 

For the Union: For the College: 

Date: ___________ _ 

Chair, Montgomery College Board of Trustees

April 16,  2021


