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Convener – Ms.Sharon R. Bland - Chief Equity and Inclusion Officer, Office of the President
Chair – Dr. Debra A. Bright - Associate Dean of Student Affairs, Office of Student Affairs
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Creating Inclusive Environments
Ref: Christopher Moy: Student Experience College Culture subgroup

It is critical to inform and remind the College community of our obligation and commitment to create and 
sustain a safe, non-discriminatory and inclusive learning environment for all students, including those who 
identify with a gender that is different from their gender-assigned-at-birth or express their gender identity in a 
non-binary way (neither masculine nor feminine stereotypes).  

These guidelines are in accordance with MC policies as well as courtesies that demonstrate equity and 
inclusion. While these guidelines speak primarily to interactions with students, it is best practice to apply this 
approach when engaging with colleagues. Not only does this respect the identities of those who are gender 
non-conforming, but it creates a culture of inclusion and diversity that benefits all students, staff, faculty, and 
administrators.  

Policies 
The College’s Equal Employment Opportunity and Non-Discrimination Policy (31006) and Equal Education 
Opportunity and Non-Discrimination Policy (41002) makes clear that discrimination against persons on the 
basis of gender, gender identity, or expression in its educational programs and activities is a violation. MC’s 
non-discrimination policy highlights the need to establish collegewide best practices for respecting gender 
identity and expression on College campuses.  

Practices 
It is our responsibility to provide a supportive environment where all students are free to be who they are. One 
aspect of creating such an environment is providing safe, accessible, and convenient restroom facilities. 
Montgomery College supports individuals to use all restroom facilities that correspond to their identity, as well 
as restrooms that are designated gender-inclusive. Individuals should use the restroom that makes them feel 
most comfortable.

Gender-inclusive facilities are available to all students, staff, and faculty and serve diverse needs, including: 
privacy; managing child/family, medical or disability issues; and for people who identify as transgender. Be 
aware of the gender-inclusive restrooms located on each campus and be prepared to provide directions. A list 
of gender-inclusive restrooms on each campus is posted on Montgomery College’s Title IX web-site.  

Courtesy  
Using an individual’s preferred pronouns and preferred name is respectful behavior and creates a truly 
inclusive and welcoming environment for transgender and gender-nonconforming students. Additional 
resources and cultural competencies in supporting transgender and gender-nonconforming individuals are 
located on the Title IX website.   A culture of civility is grounded in respect. If you have any questions or 
concerns, please contact Christopher Moy, director of ADA and Title IX compliance.
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